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Summary 
 
 

 First year intake in 2003/2004 stands at just over 49,000.  This represents a further 
rise on previous year’s figures 

 
 

 The composition of the top five occupations in terms of numbers of trainees has 
changed for the first time in five years.  Although the three most numerous have 
remained the same: Wood Trades Bricklayers and Technical Occupations, the 
increase in Plant and General Operative training has seen them become the 4th  and 
5th largest training occupations. 

 
 

 Further growth in training has occurred in areas outside of the main building trades 
 
 

 Over half of all first year trainees are undertaking an S/NVQ Level 2 or Intermediate 
Construction Award 

 
 

 The East of England has more trainees than the other 10 areas. 
 
 

 Approximately three-quarters of all first year trainees undertaking craft training are 
work-based. 

 
 

 Just over half of the trainees carrying out work-based craft training are following a 
Modern Apprenticeship programme. 

 
 

 Adult training has grown for the fifth year running and now accounts for 56% of the 
total, compared to 45% in 1999/2000 

 
 

 There are 1,321 female trainees (3% of total) 
 
 

 Ethnic minority trainees account for 5% of the total, but there is a strong variation 
between regions – rising to 26% in London. 
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Introduction 
 
Each year CITB-ConstructionSkills conducts a survey to measure the numbers of 
people entering construction training.  Data is collected from colleges, private training 
providers and construction industry training centres across Great Britain.  These include 
those coming through CITB-ConstructionSkills own managing agency and those 
entering other formal certificated training at craft and technical level.  In all training for 
17 different occupations is covered.  The results are used (together with separately 
sourced figures on higher-level construction courses) to compare with estimates of skill 
demand contained in the ConstructionSkills Foresight Report. 
 
 
The National Picture 
 
The number of first year trainees has increased slightly in 2003/2004 a rise for the sixth 
year running.  This is highlighted in Chart 1 below, which shows the trend of first year 
trainees over a fourteen-year period (1990 – 2003).  As the chart shows, throughout 
much of the 1990’s the numbers were around 30,000, down by around 10,000 on the 
pre-recession level of the late 1980’s.  It should be noted that during the ‘90s the 
industry underwent a prolonged period of low activity, with a contracting workforce, 
and low levels of recruitment.  The years since 1998 have seen a recovery in the levels 
of training as the industry continues to grow. 
 
Chart 1 - Numbers of First Year Trainees 1990-2003 (Great Britain: All Occupations) 
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Chart 9 – Female Trainees as a Proportion of the Total Number of First-Year Trainees 
1999-2003 (Great Britain) 
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Regional analysis of the figures in 2003/2004 show that London has more female 
trainees (211) which account for the highest proportion (8%) in a region.  In all the 
other areas female trainees account for between 1% and 3% of their total number of 
first-year trainees.  Over the past four academic years, London has consistently had the 
highest number of female trainees.  The following chart shows the number of female 
trainees in all the regions. 
 
Chart 10 - Number of Female First Year Trainees by Region 2003/2004 (Great Britain) 
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Ethnic Minorities 
 
The number of first year trainees who are from an ethnic minority stands at 2,237 in 
2003/2004 (5% of the total).  As a proportion of the total this is an increase on the 
previous two academic year, and directly comparable to 1999/2000 and 2000/2001.  See 
following chart. 
 
Chart 11 - Ethnic Minority Trainees as a Proportion of the Total Number of First Year 
Trainees 1999-2003 (Great Britain) 
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As with the number of female trainees, London also has the highest number of ethnic 
minority trainees.  In fact, as Chart 12 shows, there is a huge difference between the 
numbers of ethnic minority trainees in London compared to those in all the other areas. 
As a proportion of all trainees in the region, ethnic minority trainees in London account 
for 26% which is much higher than the other areas which have between 1% and 6% of 
their trainees from an ethnic minority. 
 
Chart 12 - Number of Ethnic Minority First Year Trainees by Region (Great Britain) 
2003/2004 
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Conclusion 
 
The almost static figure of new entrants onto construction training since last year is not 
surprising given the availability and demand for Further Education construction training 
courses as highlighted in a recent survey1.  This found that approximately three-quarters 
of colleges expect their construction craft courses to be oversubscribed in the academic 
year 2003/2004.  Specifically, plumbing and related trade occupations were emphasised 
as having serious shortage of capacity problems, although also significant were a 
growing restraint on construction craft occupations.  The decrease of first year intake 
onto trades predominately undertaken at a further education college in contrast to the 
increase in trades associated with private training providers appears to concur these 
findings. 
 
As this was the first year the Trainee Numbers Survey intended to identify work based 
training separately, it is impossible to state whether there has been an increase in either 
this type of training or, in contrast, Construction Awards.  However, anecdotal evidence 
supported by the Capacity Survey implies that colleges are struggling to find employers 
willing to offer trainees work experience.  By offering Construction Awards, the 
colleges are removing this necessity whilst still receiving funding for each trainee.  The 
consequence of this has been that colleges are concentrating on Construction Awards 
and in particular those at the Intermediate level. 
 
In addition to these issues, the buoyancy of the industry means that employers are often 
too busy to train people which have obvious implications for those trainees wishing to 
undertake Modern Apprenticeship Programmes. 

                                                 
1 CITB-ConstructionSkills (2003) Training Capacity Survey 


